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TAFE Queensland is committed to ensuring equal and 
fair access to and participation in education for both 
male and female students. However, in many developing 
countries gender-based discrimination prevents women 
from obtaining formal education and resulting opportunities 
for meaningful employment.
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 � Developing and implementing gender-
balanced TVET curriculum

 � Effective teaching methodologies 
and pedagogy for male and 
female students 

 � Designing safe and accessible training 
facilities and services for women

 � Incorporating life skills in curriculum 
design to support transition into the 
formal economy

 � Community-based training initiatives for 
informal sharing of knowledge and skills

 � Leadership, mentoring and 
change management. 

DEVELOPMENT

Through the Australian Government 
funded Australia Awards Fellowships 
TAFE Queensland has been working 
with the Papua New Guinea 
Department of Higher Education, 
Research, Science and Technology 
(DHERST). Nine female representatives 
undertook short-term professional 
development at TAFE Queensland 
in July 2015 with the objective 
to improve access to and 
quality of TVET for women 
in Papua New Guinea.  

CASE 
STUDY

We aim to address this under-representation and demonstrate that TVET gives women 
the knowledge, skills and self-confidence to participate in economic development 
while challenging traditional attitudes regarding their place in society. We believe 
that≈empowering women through leadership and skills development is important, 
as≈it brings valuable and diverse perspectives to decision making within the home 
and wider community.  

We provide capacity building training and assistance in:

“ The passion and confidence which female staff have in different levels of management motivated and inspired me in my work. That is to be 
more confident and output orientated in my division outcomes. This program made me see things in a more worldly view rather than the 
organisational boundaries I once had. The program so far outlined the fact that Papua New Guinea’s TVET sectors main focus now is to 
be building skill capacity in assisting industry to meet the demand for labour by skilling the potential workforce.” 
Department of Higher Education, Research, Science and Technology (DHERST), 2015.


